University of St Andrews: Human Resources – Equality & Diversity Inclusion

EIA Toolkit: Further EIA Form
Available in Alternative Format upon request
To be conducted in line with the ‘EIA Toolkit’ guidance: www.st-andrews.ac.uk/hr/edi/eia/toolkit 
	1. Full EIA Information

	Name(s) of policy, practice, procedure, or service:
	

	Dates of EIA:
	


	2. Feedback Involvement

	Is a survey; questionnaire; agency; or group forming part of this EIA? Yes/No: 

If yes, please state details of initiative used e.g. survey, groups, dates:

Internal (University):
External:



	Are there any resources forming part of this assessments e.g. technology, hand-outs?
Yes/No:
 
	If yes, please state details: 




	3. Details of Adverse/Negative Impact 

	


	4. Details of Good Practice/Positive Impact 

	


	5. Recommendations of Further Actions

	


	Next step: Please copy actions with timescales to the ‘EIA Internal Action & Monitoring Plan’


	7. Sign Off

	Lead Officer & Position: 


	Name: 

Date: 

	Strategic or representative group

(if applicable):
	Name: 

Date:

	Equality & Diversity Officer:


	Name: Sukhi Bains

Date: 
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